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ARTICI,E I
FEDERATION RECOGNITION A}ID DEFINITIONS

e, Federat,ioa Recognit,ion
The Springfield School Committee recognizes the

Springfield Federation of Paraprofessionals, Local 4098,
American Federation of Teachers, AFL-C]O, as the exclusive
bargaini-ng agent and representatj-ve of Paraprofessional
employees of t.he Springfield Public Schools for the purpose
of collective bargaining with respecL to hours, wages, and
conditions of employment. SucLr unit sha11 include teacher
aides (City and Federal), library aides, reading aldes,
assistant t,eachers, L. P. N. aides, health assist.ants (LPN) ,

Oceupational and Physlcal Therapist Assistants (O"AlpTA),
certj.fied Nursing Assistants (cNA), and other categories of
aides excluding volunteers, and all other Springfield
Public School employees,

B. Def init,l.ons
The term "committee, as used in this Agreement meansthe Springf i.eId School Committee.

The term "partieg, as used in this Agreement refers to thecommittee and the Federation as participants 1n this
Agreement.
The term 'school', as used in this Agreement means any worklocation or functional division maintained by the schoolDepartment.
The term 'tprincipsl rr as used in this Agrreement means theresponsible administrative heads of trrlir respectiveschools.
whenever a personal noun is used, it is understood toindicate both male and female.
The term rtparaprofessionalr' and the term ,personrr as usedin this Agreement means a person empl0yed by the Committeein the bargaining unit a" d"s"ribed in'section A ofArticle f.
The term "Federation RepresentaLive, as used in thisAgreement means any duly authorized designee of theFederation.
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ARTICIJE TT
EOMMTTTEE RTGHTS

The Committee is a public body establ-ished under, and
with powers provided by, the statutes of the Commonwealth
of Massachusetts, and nothing in this Agreement shal1
derogate from the powers and responsibilities of the
Committee under the statutes of the Commonwealth or the
Rules and Regul-ations of the agencies of the Commonwealth.

Except as otherwise provided in this Agreement, the
Commit.tee retains all powers, rights, duties and authority
which it had prior to entering into this Agreement. The
exercise of said powers, rights, duties and authority shaLl
not be subject to the Grievance Procedure andfor
Arbitration.

ARTICLE III
EXISTING EONDITIONS OF EMPI.,OYMENT

Wit,h respect to matters noL covered by this AgreemenL
which are proper subjects for collective bargaining, t,he
Committ.ee agrees it will make no changes without prior
consuLtat.ion and negotiation with t,he Union. Any matter
noL covered in this Agreement which is a proper subject for
colLective bargaining may be raised by eit.her part,y (for
consultat.ion and negotiaLion) and the CommitLee agrees it
will make no change without. prior consul-tation and
negotiation with the Union as provided by Chapter 1508.
Being a mut.ual agreement, this instrumenL. may be amended at
any time by mutuaL consent.

ARTIEI.E IV
FAIR PRACTICES

As sole collective bargaining agent, Lhe Federation
will accept into volunLary membership all paraprofessionals
covered by t.his Agreement without regard to race, color,
creed, national origin, sex, marital- sL.atus , or previous
affiliation with other organizations.

The Committee and the Federation agree that there will
be no discriminaLion in the hiring of employees in Lheir
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training, assignmenL, promoLion, transfer, oI discipline
hecause of t*al, creed, color, religion' national origin'
politicalactivities,Sex,mariLalstatus,ofpartiCipalion
ir, .rry organizational activities except where compliance
with 1aw or 1ega1 directives reguire specific action by Lhe

School Committee.

Notwit.hstanding any Article or ArLicles to the
contrary, the parties agree t'o the followj-ng:

A All personne] currently employed as of February 13,
1gTB 1n posit,j.ons covered by the recognition clause of
this Contract (Article I) may reside in any cornmunity
or move from communiLy to community without
resLricLion.

A11 personnel covered by the recognition clause of the
Contract (erticle I) employed afLer February 13, l-978
by the Springfield Public Schools shal1 be residents
of the City of Springfield. A11 personnel so employed
shal1 remaj-n residents of the Clty of Springfield as a

condition of cont,inued employment.

Should the Springfield City Council repeal the
residency ordinance for Cit"y employee's during the
term of this agreement,' the Springfield School
Committee, effective on the date of repeal, will cease
enforcement of residency for employees of this unit.
for Lhe duration of thi-s agreement or extension
t.hereof

ARTICI,E V
WORKING CONDITIONS

A. Notices and Announcements

1. All official circulars pertaining to
paraprofessionals shal1 be posLed on Lhe school bulletin
boards, and a copy furnj-shed to the Federation
Representative in each building.

C
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2. Each paraprofessional shal1 have access to an up-
to-date copy of the Rules and Regulations of the
Springfield School- Committee and all amendments thereto.

3
givlng

Each staff member will
the names and addresses

provided with a manuaf
all members of the staff.

be
of

B. SchooL FaeiLit,ies

1. Every school building sha11 have at least one
furnished lounge for use by teachers and paraprofessionals.

2. To the extent posslbLe each paraprofessional sha1l
be provided with a space for his/her exclusive use in which
he/she may securely store his/her instructional materials
and supplies. Space as used above is intended to mean a
locker, closet or file cabinet.

3. Any phone available for teachers in the lounge may
be used by paraprofess j-onals.

4. Adequate parking facilitles for paraprofessionals
shall be furnished to the extent possible. School parking
facilities shall be plowed and/or sanded.

5

at all
Mailboxes

schools.
for paraprofessionals sha11 be provided

6. Paraprofessionals sha1l be allowed to use existing
workrooms in each building.

7. School duplicating machines and typewriters are
avail-ab1e to paraprofessionals to use in preparing
instructional materials .

8. A11 bargaining unit
time to travel to different
and between buj-l-dings.

members will have reasonable
assignments within the building

4



C. EchooT SuppJ.ies

Supplies will be available to paraprofessionals from
the teachers with whom they work or from persons to whom
they are dj-rectly responsible.

D. Substitutes

If a paraprofessj-onal- i-s put into the responsibility for
a teacher in a situation where there should be a substltute
teacher, the paraprofessional will receive the substitute
rate. The paraprofessional must receive permission to
substitute in advance from the Principal or the Principal's
designee to get paid.

Ef fective on August, 2001- palment for working as a
substltute teacher, including prep periods, will be based
on the regular hourly rate and the following:

Temporary substitute duties of l-5 minutes or less
- No pay.

Over f ifteen (r-5) minutes up to thirt.y (30)
minutes $3.09 additional,

Over thirty (30) minutes up to sixty (eO) minut.es
56.44 additional.

Over sixty (60) minutes up to nineLy (gO) minutes
#9.27 additional-.

Over ninety (OO1 minutes up to one-hundred and
twenty (120) rninutes $12.35 additional.

Over one-hundredr-and-twenty minutes up to one
hundred and f if ty (150) minutes: $l-5.45
additional.

Over one-hundred-and-fift,y (150) up to one
hundred and eighty (180) minutes; $18.54
additional.

l_
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one-hundred and eighty (180) minutes up to two-
hundred-and ten (210) minutes: $21.53 additional.

Over two-hundred and ten (ZtO1 minutes up to two-
hundred and forty (240) minutes r $24 -72
additional.

If cal-Ied on to substltute for over four (4)
hours up to a whole day: $45.00 additional.

Substitutes
In the event that. a paraprofessional is calIed on
to substitute for over four (+) hours up to a

whole day and is required to substitute during
the teacher's preparation period, it the teacher
has a scheduled preparation period on that d.y,
he or she will- receive $51.44 additional- f or that
day.

Preparation time when doing Substitute Teaching for entire

6
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10.

1l_ .

If a prep period is provided; then the
paraprofessional would not be entitled to a fifteen
minute break on that day. '

day: (Effective August AOQO)

The Principal/or his designee/
a preparation period if the regular
preparation Period that day.

1a. The
and one half
period

will ordinarily provide
teacher has a

(1s )

E. Paraprofessional Assignnent

Each paraprofessional shaIl be notified of his/her
assignment (or any subsequent changes) for the ensuing year
in a Notice of Assignment on or prior to August 1-5th.

F. I'ength of Work DaY and Work Yeat

work day for paraprofessionals shall be six
(6-t/Z) hours exclusive of a duty-free l-unch

6



1b. Health Assistants and L,PNg w111 work seven (T)
hours exclusive of duty free lunch.

1c. In the event that the Springfield Public Schools
determines that Lhe 1eve1 of medical servi.ces to be
provided to students in a particular school requires that a
School Nurse (RN) be assigned to replace a Health Assistant
(LPN), the Health Assistant will be assigned to a vacant
LPN-Special Educatj-on position and will work seven 17)
hours each day exclusive of a half hour (tlZ hr. ) duty free
1unch.

In the event that no vacant position is available as a
LPN - Special Education, the employeers employment status
will be determined j.n accordance with Article 5 - Working
Conditions, L. Reduction In Force Nors 1 ,2,5.

2. The work year for paraprofessional shaIl be the
regular school year (180 student days) and one day prior to
the first student day. The Committee may change the School
Day, as deemed appropriate, provided it gives fifteen (15)
days prior notice to the unit members and makes every
effort, to aecommodate those who cannot make personal
arrangiements to work under the new hours, by moving them to
available positions for which they are qualified.

3. Effective September l, 1998, the work year will
include three (3) additj-onal paraprofessional development
days, without students in attendance, scheduled during the
regular school year. The parties agree to establish a
,Joint Committee (three members for t,he SchooL Committee and
three members for the Union) for the purpose of developing
a professional development program for the members of the
bargaining unit. The Joint Committee will complete the
plan within six (6) months.

3A. On Professional Development Days, Aides will work
the following schedule and be paid their regular daily
rate:
8:00am to 8:30am - Sign-In - Program Begins.

A morning break to be determined by the presenter.

A half hour (7/2) hour lunch as assigned by the
presenter.

1



In lieu of one half hour (L/2 hr. ) unpaid lunch, a
m. dismissal .12:30 p

38. Effective January, 2002, Health Assistants, LPNs,
CNAs, OT/PT Assistants, and Assistant Teachers will work a
fuII work day, exclusive of a paid break and unpaid lunch,
on Professional Development, Days.

The three (3 ) Professional Development. days will be
school based and will be developed, implemented and
directed by the Principal worklng in cooperation with t.he
Direct.or of Professional Development and with the
cooperation of the President of the Paraprofessional- Uni.on.

These days will be for t.raining of staff in areas
appropriate and pertinent to t.heir assigned tasks within
the system. (Nurses should be different. ) The Federation
will assj-sL the School Department in developing the
curriculum for these days.

4. Health Assistants will work up Lo five addiLional
days if authorized by t.he School Superintendent each year.
These 5 addiLlonal days will either precede or fol-low t.he
norma1 school year.

G. Duty I'ree Lunch & Break

l-. Break

Each member of the bargaining unit will have one
f ift.een (15) minute, unassigned, break per work day, at. a
time deLermined by the principal. This time may vary from
day to day. If a prep period is provided a paraprofessional
under Article V, Sect,ion E on a given day, the
Paraprofessional will not recej-ve a break on Lhat day.

duty
case

2. Element,ary school paraprofessionals sha11 have a
free lunch period of one halt (L/2) hour, except in
of emergency.

3. Secondary school paraprofessionals shal-I have
duty free lunch period of one-half (L/2) hour between

a
the
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end of one assigned duty and the beginning of another,
except in case of emergency.

4. This duty free lunch is to be centered around the
normal lunch hour and not at the end of the school day.
Paraprofessionals substituting for a teacher will be
provided a duty free lunch in addit,ion to Eheir contractual
break.

5. Meal Service

Meal Servj-ce duties may be asslgned to
paraprofessionals in this unit under the terms of this
Agreement as part of their regular duties.
Paraprofessionals who perform Meal Service Lunch or
breakfast supervlsion under this AgreemenE during their
regular hours of work shall be paid either the rate of pay
applicable to others, from outside the unit, doing meal
supervision or their regular rate, whichever is higher.

Meal supervision duties are assignable to employees in
this unit but are not bargaining unit work. Unit members
who perform meal supervision as volunteers, outside their
assigned hours of work, sha1l receive only the applicable
meal supervisj.on rate determined by the Committee.

If the Committee's agents assign meal supervision to
paraprofessionals during regular hours of work they do so
under the followj-ng provisions. Volunteers sha1l be sought
by the Committeers agents prior to making involuntary
assignments. fnvoluntary assi-gnments shall be made of the
least, senior available paraprofessj-ona1 (who is classified
as a paraprofessional ln Appendix A) whose assignment will
not disrupt the j-nstructional program.

6. Employees who volunteer to ride the bus with a
student to and from school whose fEP requires it will be
compensated at their coniractual hourly rate, otherwise
they will be paid at the bus monj-tor rate. In addition,
employees who perform this service will be picked up at
their school location in the morning, and dropped off at an
agreed upon location.

9



$. EmpToyment List,

The Federation will be supplied with a list of
paraprofessional personnel upon reasonable request. The
list will contai-n date of employment, current assignment,
address and telephone number.

Emplolrment is further detined as the total length of
continuous service in the bargaining unit including all
leaves of absence. Resignation, dismissal, abandonment of a
position, expiration of the recall period or refusal to
accept on two occasions (having been offered a comparable
position and refused twice) a offered position within the
recall- period, wi-Il constitute a break j-n service. A break
in service severs all prior employment rights and prior
time will not be counted when tabulating total length of
continuous service.

If in the event of layoff, if two or more members of
the bargaining unit have the exact same employment date,
lottery shall determine which paraprofessional fills the
available position.

The Federation wil-l- be provided with an updated recall
list upon reasonable request.

r. Diapering/roiTeting

The parties recognize that some students must be
toilet.ed/dlapered or toil-et trained during the school- day.
The parties agree thaL meeting these students needs is not
a job function exclusive to the paraprofessional-s and
expect that other employees within the system may continue
to provide-these servj-ces .

While the employer will make reasonabl-e effort to
accommodate paraprofessionafs (except for LPNs, Health
AssisLants, and Certified Nursing Assistants, who have
diapering as part of their regular duties) who do not wish
to provide these services by transfer to another available
position, the need to perform these services is considered

a
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a special qualificatj-on for a given position. To this end
the parties further agree:

Employees hired prior t.o April 15 , 1998 have f irst,
prlf*r"rr." fo= ail-fiEid diapering/toileting
assignments in accordance with I. 2-A, B and E.
Paraprofessionals performing these services on a
regular basis may diaper/toilet up to three children
in the classroom they are assigned to and will be paid
a monthly stipend of $100.00 for up to ten monLhs per
regular school year to a yearly maximum of $1,000.00.
Paraprofessionals performing' these servj.ces on a
regular basis who di.aper/toj.]et the same three
children in the (half day) a.m. session and who also
diaper/toilet the same three children in the half day
p.m. session in the classroom they are assigned to
will be paid a monthly stipend of $L00.00 for up to
ten months per regular school year to a yearly maximum
of $1,000.00.

Paraprofessionals performi-ng these servj.ces on a
regular basis who diaper/toilet more than three
children and up to six children in the classroom they
are assigned to will be paid a monthly stipend of
$200.00 for up to ten months per regular school year
to a yearly maxj-mum of $2,000.00.

A classroom that requires dj.apering/toileting of more
than six children will need an additional
Paraprofessiona] or Certifled Nursing Assistant to
perform these services.

Employees hired after April L6, 1998 are hired with
these services as part of their job requirement.
These paraprofessionals may be assigned by t.he
Principal, following approval from t,he Executive
Director of Human Resources. to provide lhese services
on a regular basis will be paid the same monthly
stipend as employees hired prLor to
Apri} L6, 1998, and will be paid the same yearly
maximum amount, for up to ten months per regular school
year.

If Lwo people are needed to Diaper or Toj-}et any
student in a wheelchair that has to be lifted then

11



both people
month up to

w111 be paid
a maximum of

a mont.hly stipend of $100 per
$1, 000.

I With the exception of Health Assistants and Licensed
Pract.ical Nurses who perform Lhese services as a
regular part of Lheir employment. duties volunLeers
will be the primary source for providing these
services and to that. end the following is agreed t,o:

a. Persons currenLly providing these serwices and
volunteerinE t.o continue them will be given priority
opporLunity, by building, to do so. These services
will be in the personls classroom of assignment and
will be provided for up t.o three (3) sludents per
person.

b. In the event that the person currently providing
those services l-eaves the employ of the Springfield
Public Schools or transfers, the position will be
offered t.o the most senior person presently working in
that building whose name is on the system-wide master
list of volunteers and who meets the criteria of
Article VI-Section 4.

c. In the event that there are no volunteers working
in the building, the position will be offered to
persons who are on the system-wide volunteer list
regardless of building locations and who meet the
criteria cont,ained in Article VI - Section 4. fn some
cases this transfer may result in the least senior
paraprofessional in that building being transferred to
another school if there are available openings or
being subject to the Reduction-In-Force procedure 1n
accordance wit.h Article V-Section L.

d. In the unlikely event that a paraprofessional
vol-unteers and is assigned by the Principal to provide
these services on an emergency basis as a subst.itute
when other paid paraprofessj-onals who regularly
provide these services are unavailable, that
paraprofessional will be paid an additional $5.00 per
day.

e. This Master I-.,ist will be posted each May/.Tune (more
often if required).

72

:



f. Under Education Reform, Principals have the
responsibility of hiring.

2. In lmplernenting the above agreement, the parties
further agree:

a. No Health Assistant or LPN will be laid off so1e1y
as a result of this agreement.

b. The Springfield Public Schools agrees to provide
training for paraprofessionals assigned to t,hese
duties.

c. That afL paraprofessionals with these duty
assignments will be offered Hepatitis-B shots free of
charge. There shall be a separate posting specifically
for Paraprofessionals informlng them of the Hepatitis-
B shot schedul-e.

d. That effort wi]l be continued to provide adeguate
areas as well as supplies to perform these services.

e. Within the course of their employment
paraprofessionals will continue to receive
indemnification as provided by the City of
Springfield.

f. That if faced with a layoff, a paraprofessional
hired prior to April !6, 1998 may choose to volunteer
to diaper/toil-et/toilet train to avoid a layoff.

g. That if a reduction in force under Article V-
Section K occurs, a paraprofessional hired prior to
April- 16, L998, except Health Assistants and Licensed
Practical Nurses who have medical problems whieh
prevents him/her from performing diapering/
toileting/toilet training dutiee may be excused from
said duties upon presentation of acceptable medical
documentation. Said documentation of his/her
disability will be presented to the Superintendent or
his/her designee. The Springfield Public Schools has
the right to independently verlfy, through the use of
its designated physician, said disability. Failure of
the employee to fully cooperate with the
Superint.endent or his designee could result in layoff-

13



J. Progran Terminat,ion Due Lo Cut,-off or Reduct,ion of
Federa-L Funding

1. An effort will be made to lessen the impact. of
program terminat.ion due to a cut-off or reduction of
Federal funding through transfer of Federal funded aides to
positions funded by the City to the extent t.hat such
positions are at that time open and in the approved budget
and said filling of these open positions is approved by the
School Committee.

2. There will be no indiscriminate Eransfers of
personnel from City funded programs to Federal funded
programs in contemplaLion of a reduction in Federal funded
programs, for the sole purpose of discriminating against
any employee.

K. Reduct,ion in Force Procedure
1. In the event of a cuL-back in personnel within the

unit, employees shal1 be reduced in order of length of
continuous service defined in Article V, Section I,
(emplolrment list) as applied in the following categorj-es:

a Aides, teacher aides, library aides, reading aides,
inst.ructj-ona1 aldes, dlL other aides excluding
volunteers.

b. Assistant teachers

Licensed practical nurses and health assistants
(LPN)

fn the event that the Sprlngfleld public Schools
determines that the LeveL of medical services t.o be
provided to st.udents in a particular school
requires that a School Nurse (RN) be assj-gned to
replace a Health Assistant (LpN), the Health
Assistant will be assigned to a vacant LpN-Special
Educatj-on posltion and w111 work seven (7) hours
each day exclusive of a half hour (t/2 hr. ) duty
free lunch.

C
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In the evenL that no vacant position is available
as a LPN - Special Education, the employee's
employment status will be determined in accordance
with Article 5 - Working Conditions, L. Reduction
f n Force Nors L,2 ,5 .

2. 7f there is a reduction in category b, c! the
employee (s) with the least total length of continuous
service in that particular category sha1l either be laid
off. or if that employee(s) had previous experience (in the
City of Springfield) in any other category, he/she shal1 be
measured by total length of service in the other
category(s) and the employee(s) with the least total length
of service sha1l be laid-off; except as outl-ined in lt.em 5.

3. If there is a reduction in category (a) , the
employee (s) with the least totaL length of continuous
servi-ce sha11 be laid off; except as outlined in ltem 5.

4. fn implementing layoff, members of the unit with
sufficient total length of continuous serviee will be
transferred to available positions. Efforts will be made to
retain employees in their current assignment.

5. An employee wj-th a more recent (current) employment
date may be retained over an employee with more total
length of contj-nuous service if the senior employee does
not have specJ-al quallfications required to perform the
duties of a certain position(s). The Superintendent or hj-s
designee will notify the Federatj-on when this subsection is
utilized by providing the names (s) of the least senior
employees and the special qualifications possessed.

6. The School Department reserves the right not Eo
reca1l any employees with a below average annual rat,ing in
the area of promptness and/or dependability in two out of
the last three school years in which the employee hras
evaluated.

'7 . Personnel shall be recalled consi-stent with the
layoff language. Thus a quallfied paraprofessional will be
recalled based on total length of continuous service and
previous experience within the unit. Personnel with the
most continuous service will be recalled first.
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8. Recal1 rights shaIl conLinue for twenty-four (24)
calendar months folLowing }ayoff. Layoff shafl noL break
continuous service. NotwithsEanding the prior sentences, a
paraprofessional who refuses to accept on two occasions
(having been offered a comparable position with the recal-f
period) will terminat.e re-employment rights and constitute
a break in service at the time of the second refusal.

9. Time spent on layof f wj-l1 not count, for advancement
on the salary scale or make the employee eliglble for
disability and emergency leave in addltion to that
accumulated prior to the layoff Personnel- returning to work
during the school year will receive pro-rata disability and
emergency leave for that school year.

L0.
receive
well as

Employees recalled during the reca1l period sha11
credit for their prior accumulated sick leave as
appropriaLe placement on the salary scal-e.

L. EmpToyment,

Any employee who has completed a L20 working day
probationary period as hereinafter defined sha11 not be
discharged, suspended, demoLed, or disciplined without good
cause, (hereinafter defined) . Such good cause sha1l be
given to the employee in writing.

1. Probation Period

The first L20 working days of service by a newly hired
employee shal-I constitute such employee's probationary
period. Working days shall include fu11y paid sick leawe
but shall exclude (not include) days without pay including
leave without pay and time spent on Workers Compensation.
At any time during the probationary period a newly hired
employee may be terminated at the sole diseretion of the
employer. (Without recourse to the grievance procedure.)

2. Good Cause

A reason put forth in good faith which is not
arbitrary and/or capricious.
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3. Appeal

An employee covered under this Article who believes
he/she has been suspended, discharged, demoted or
disciplined without good cause may grieve that actj-on under
the grievance procedure.

M. Agency Fees
Effective SepLember 1, 1985, excepL for Lhose

employees who are certified as mernbers of the Federation to
the Sc'hool Committee by the Federation, the School
Committ,ee, in accordance wiLh Massachusetts General Laws
f508, Section L2 shall require as a condition of employment
the payment of, on or after the thirtieth (30) day
following the beginning of such employment, or the effective
date of t,his provision, whichever is later, drr agency
service fee to the SpringfieLd Federation of
Paraprofessionals Local 4098, AFf MassachusetLs, AFL-CfO.

The amount of the agency service fee shall be equal to
the amount required to become a member and remain a-member
in good standing of the Springfield FederaLion of
Paraprofessionals, Local 4098, AFT MassachusetLs, AFL-CIO.
Employees may have access to payroll deduetions for
purposes of paying the agency service fee.

Upon the request. of the Federation, the Superintendent
shal1 suspend for five school days wit,hout gross pay any
member of the bargaining unit who, after proper Annua1
Notice and Annuaf Final Demand, has refused to pay the
agency service fee. Wit.hin fifteen school days of receipt
of such request, accompanied by proof of Annual Notice and
Annual Final Demand, the Superintendent shal1 notify the
Federat,lon and the individual bargaining unit, members whose
names appear on such request when, specifically during the
thirty (30) school days following receipt of such request
t,hat, the five school day suspension without gross pay shall
occur. The flve school days gross salary shall first be
used to pay the cost of a substiLute, if one is provided,
and the remainder shal1 be giwen over to a scholarship fund
Eo be determined.

The FederaUion will indemnify, defend, and hold the
School Committee harmless against. any and all claims made,

L7



and against any suj-t instituted agalnst the Schoo1
Commj.ttee on account of this agency service fee provision.
Failure of the School Committee or its agent to cooperate
with the Federation shal-l relieve the Federation of any
obligation to j-ndemnify and/or hold the School Committee
harmless
The terms of this provision are enforceable on an annual
basis.

.il/. Work Week

The regular work week for all paraprofessionals
includes time for working with teachers, in-service or
administrative meetings and assisting in the various
general duties in the school under the direction of the
principal.

O. Non'instructional Supervision

NotwithsLanding any language or past practlce to the
contrary the parties have agreed that a paraprofessional
may be assigned supervision of children without the
presence of a member of the professional staff being
present. In so agreeing to this provision the School
Committee recognizes its obligations to insure that such
assignments must be reasonable under the circumstances and
that paraprofessionals should not be placed in a situation
in which other adult assi-stance is not available to assist
in emergency situations.

The parties further have agreed.that the subject
matter of reasonableness for different. assignments is a
legitimate subject matter for discussion with the
Superintendent during the term of this agreement, The
parties also recognize that a broad range of supervision is
contemplated, from supervising a few special needs students
to many children at recess on a playground.

P. School CenEered Deeision Making Team

Should a Paraprofessional assigned to a given school
wish to serve on the S.C.D.M. Team a slngle slot will be
made available for a paraprofessiona] to serve on that
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team. The paraprofessional selected will be decided on by
the Union; among the paraprofessionals at that school
willing to serve. The paraprofessional will receive the
same dollar amount as other members of the Team.

A. ,Joint Labor Management Cownittee
A ,foint Labor Management Committee will be formed to

j-nvestigate and to make recommendations to the School
Committee and Union negotiating teams eoncerning the job
responsibilities and other issues related to
paraprofessionals. The,Joint Committee established between
the Committee and the Union to discuss and establish job
descriptions for positions in this bargaining unit shall
eontinue to function until such job descriptions are
completed. At the complet.ion of job descriptions the
respective parties will discuss adoption and implementatj-on
by the Committee.

ARTICTJE VI
TRAI{SFERS OR RE-ASSIGNMET,II

A. Tranefers
l-. Paraprofessionals who desire a change in assignment

or who desire to transfer to another building for
the next school year shal1 file a written statement
of such desire with the office of the
Superintendent preferably by March 1. Such
statement sha1l include assignments which the
paraprofessional desires and/or the school or
schools (in order of preference, if the
paraprofessional has a preference) to which they
desire to be transferred.

If the t,ransfer is one that normally would not
become effeetive until the beginning of the school
year, the request musL be filed prior to ,]une 1st.

Notice of transfer shall be given to a
paraprofessional as soon as possible following the
granting of the paraprofessi-onalts request.

3
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In determining re-assignments and transfers, the
convenience and wishes of the individual
paraprofessional will be considered' The
relationship of t.he paraprofessional- with teachers
and children as well as the impact of any change on

the education program will also be considered'

Written acknowledgements by the SuperintendenL of
Schools, or his designee, sha1l be forwarded to the
paraprofessional upon receipt of the request for
re-assignment and/or transfer

In cases of conflict concerning transfers or
reassignments of paraprofessional-s withln the
school system, seniority as defined in Article V-I,
will be considered prior to the actual Lransfer or
reassignmenL.

B. Postings
All positions filIed during the school year that were

not posted the prior June Lst.h as well as known vacancies
will be posted on or before June 15th each year. A copy
will be sent to the President of the unit wlth a copy to
the Federat.ion in Boston.

ARTICLE VII
LEAVES WTTH PAY

A. DisabiTity and Emergency
1. Each paraprofessional is entitled to leave of

absence for disabilit.y and emergency with full pay up to
fifteen (15) working days in each schoo] year in which he
is serving in the Springfield Public Schools as of the
first. day of said school year whether he reports for duty
or not. Unused leave of absence for disability and
emergency sha1l be accumulat.ed from year to year as long as
the paraprofessional remains conLinuously in the service of
the School Committee.

At

5

6
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The parties agree that dlsabilities caused by and
related to the pregnancy and childhearing of female aides
are compensable under the provisions of this article.

Each paraprofessional sha11 be credited for such
unused disability and emergency leave as he hag accumulated
since the initial date of his present employment under the
policies of the School Committee in effect during the years
of continuoue employment.

2. Upon absence of more than five (5) consecutive
days, the Superint,endent or his designee may requj-re a
certifieate by a physician in order to qualify for
continued disability and emergency benefits.

3. Each paraprofessional upon request sha]l receive
notice of his disability and emergency leave.

4. For the purpose of this agreement, 'remergency'r may
be interpreted to include such cases as home exi-gencies,
quarantine by order of the Health Department, serious
illness of a member of the employeets immediate family or
permanent household requiring the personal care of that
member by the employee or for court cases due Eo no
negligence on the part of the employee. For emergency
1eave, a statement of the circumstances sha1l be submitted
by the employee, endorsed by the principal or other
supervisory officer, to the Superj-ntendent of Schools or
his designee.

5. Any paraprofessional in the Springfield School
Department excluded or removed from employment on aceount
of tubereulosis in a communicable state shal1 be carried on
sick leave with pay for the enEire period of sueh exclusion
or removal, but in no case more Ehan two (2) years and for
such further additional peri-od as he may be entitled under
the terms of this Agreement.

6. Employees are covered under Workman's Compensation
for all work related injury. While on Workments
Compensation a paraprofessional upon request can use
accumulated sick leave benefits to make up the difference
between Workmen's Compensation and his/her regular weekly
wages.
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The School Committee sha1l reimburse a
paraprofessional for:

a. Any clothing or other personal property damaged or
destroyed as the result of an assault suffered in
the course of his/her employment.

b. The cost of any medical or hospit.al services (over
and above the amount of any insurance reimbursement
and Workman's Compensation received by said
paraprofessional incurred as the result, of any
assault suffered in the course of hj-s/her
employment.

7. A Sick Leave Bank, for the purpose of providing
addltional coverage after the exhaustion of individual
annual and/or accumul-ated sick leave, only in the event of
serious illness as evidenced by medical certification, is
hereby established as of September L, L993, exclusively for
the use of the members of this bargaining unit.
Participation by members in the Unit sha1l be mandatory.
New members of the bargaining unit sha11 be assessed one
day of their annual and/or accumulated sick leave as of the
date they enter the Unit. Said days are to be "deposited"
in the Bank. Unused days in the Bank shall- carry over from
year to year. Should the number of days in the Bank reach
the Ievel of one hundred (100) days or less, then each
paraprofessional in the bargaini.ng unit. sha11 be assessed
one day of his or her annuaL and/or accumulated sick leave
as of Lhe first day of the next calendar month. Said days
are t.o be "deposited[ in the Bank. fn Lhe event a
paraprofessional has no accumulated and/or annual sick
leave at the time of said assessment that paraprofessional
sha11 be assessed the amount of days owing to the Bank the
following September 1.

Subject to the provisions of this Art,icle each
paraprofessional ffidy, following a maximum of a ten (10)
school- day waiting period, be granted by the Bank Committee
a maximum of thirty (30) school days per school year from
the Bank. If days are granted, they shall- cover
retroactj-vely the waiting period.

The Sick l-,eave Bank shal1 be administered by the Bank
Committee made up of two (2) appointees of the Federation
and two (2) appointees of the School Committee. The
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Federation and t.hre School Commit.tee shal1 also each appolnt.
one alternate member to the Bank Committee. Said alternate
may attend all meetings of the Bank Committee, but sha1l
wote only in the absence of one or both of his or her
respective appointees. The Bank Committee sha1l have the
power to esLablish procedural and functional guidelines for
the operation of the Bank consisLenL with the ArLicle. All
decisions by the Bank Committ.ee shall be by three (3)
affirmative voLes and aL1 decisions by t.he Bank Committee
shall be final and binding and not subject. to grievance
and/or arbit.ralion.

The Chair of the Bank Commj.ttee shall, orr an annual
basis, alternat,e between t,he Federation and the School
CommiLtee. During the year commencing September L, 1993,
the Federation sha1l appoint the Chair; commencing
September 1, L994, t,he School Commlttee sha1I appoint the
Chair, and so on.

8. The Springfield Public Schools will provide each
Paraprofessj-onal with a writt.en statement indicating the
number of accrued bul unused Disabilily and Emergency Days.
This written sLatement wj-11 be given Lo each
Paraprofessional covered by Lhis Agreement on or before
October L of each school year and w111 be an accounting of
accrued but unused Disability and Emergency Days effect,ive
on Lhe first Paraprofessional work day of that school year.

9. The Springfield School Committee and the
Springfield Federation of Paraprofessionals realize the
dlstinct advantages of regular pre-cancer screenings, ds
early deteetion is essential to the prevention of all forms
of cancer. Paraprofessionals shall on an annual basis for
t,he purpose of undergoing a pre-cancer screening be given
four hours off with pay. The time off with pay sha11 not
be charg ed to Article VII (A) Disabilit y and Emergency
(Leaves With Pry) or to Article VII (J) Legal or Business
Day or any other paid time off. The four hours off with
pay must be taken as one bloek; it cannot be taken in
blocks of less t.han four hours. The Super5.ntendent may
reguire a submission of certification from a health care
provider thaL a Paraprofessional has participated in a pre-
cancer screening. The tlpes of screening permitted are:
7ung, co7on, breast, prostate, skin, thyroid, TWph nodes,
oral cavity, reproductive otganst or any other form of
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cancer
Human

as deemed appropriate by the Springfle1d Heal-t.h &

Services DeparLment for screening.

B. Reserve Duty
Any paraprofessional in the service of t.he City shall

be entitled during the time of hj-s service in t.he Armed
Forces of the CommonwealLh, under section thirty-eight
(38) , forty (40), forty-one (4L) , forty-two (42) , or sixty
(50), or during his annual tour of duty of not exceeding
sevent,een (17) days as a memb.er of a reserve component of
the Armed Forces of the United States, to receive pay
therefore, wit.hout loss of his ordinary remuneration as an
employee and sha1l also be entit.led to the same levels of
absence or vacation with pay given to other l-ike employees.

C. Select,ive Service Examination
Each paraprofessional shal-l be granted t.ime off

without loss of pay or without charge to disability and
emergency leave when required to be in attendance for a
physical examination or other test. required by Selective
Service.

D. Paraprofessional- Improvement,
one paraprofessional visitation day per year may be

reguested through the principal to the appropriate designee
of the Superintendent to visit in other classrooms in the
Springfield Public Schools or to attend an educational
convention or conference. Such feave sha11 be subject. to
prior approval by t.he principal and the designee of the
Superintendent and may be extended upon t,he recommendation
of the principal and the Superint.endent or designee of
Superintendent.

E. Graduation
1. A paraprofessional covered by this Agreement shal-I

be grant.ed leave of absence with pay for one (1) day to
attend commencement exercises at which he/she will be
awarded a degree or diploma. This leave sha1l not be
charged against the paraprofessionalts disability and
emergency 1eave.
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2. A paraprofessional covered by this Agreement sha1l
be granted leave of absence for one (1) day to attend
commencement exercises at which a member of his immediate
family wi]I be awarded a degree, ot a diploma which
represents the completion of at least two (2) years of post
high school study. For Ehe purpose of this section,
immediate family is defined as father, mother, husband,
wife, son or daughter. Such leave shall be charged to
disability and emergency 1eave.

F- Early Dismissal for Sunmer Sehool
At the option of the Superintendent or his/her

designee, a paraprofessiona] may be allowed time off, not
Lo exceed one week, without ]oss of pay to report for
summer school. If a paraprofesslonal receives remuneration
for attendanee during any of those flve (5) days, hi-s
compensation from the Springfield Public Schools shall be
reduced by that amount.

e. ReTigious Leave
1. Jewish paraprofessionals shal-l be excused for a

total of three (3) days of elass session withou| l-oss of
pay on Rosh Hashanah and Yom Kippur.

2. Greek Orthodox paraprofessionals shall be excused
from class session without ]oss of pay on Orthodox Good
Friday.

3. Russian Orthodox paraprofessionals shal] be excused
from class sessions without loss of pay on Orthodox Good
Friday.

$. Bereavement Leave
1. Eaeh paraprofessional covered by this Agreement, sha1l be
granted bereavement leave under the following conditions:

The paraprofessional sha11 submit proof of
rel-ationship and death satj-sfactory to his/her
principal or supervisor, whereupon he/she shall- be
granted bereavement leave with ful} pay not to
exceed five (5) regularly scheduled consecutive

a
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b

school days, such leave not to extend more than
five (5) calendar days after the funeral.

For the purposes of this section (a) leave with pay
sha11 be granted on the deat.h of (1) husband, wife,
mother, father/ son, daughter, brother, sister,
grandchild, grandfather, or grandmother, of either
the paraprofessional or his/her spouse; or (2) any
individual or relative of the paraprofessional or
his/her spouse who was actually living in the
immediate household of the paraprofessional at the
time of death or at the commencement of the final
il-1ness or accident.

In the instance of t.he deat.h of
sister-in-l-aw of an employee or
covered in Section b above, the
will be offered to the employee
day with pay.

a brother-in-1aw or
his/her spouse, not
day of the funeraL
as a bereavement

time to
be

d. Paraprofessionals shalI, upon request, be granted
Ieave of absence of not more than one (1) working
day when such absence is occasioned by the death of
a son-j-n-Iaw, daughter-in-1aw, uncl-e, aunt, nephew,
or niece of either the paraprofessional or his/her
spouse whose place of residence is eLsewhere than
in the home of the employee.

2. The present method of providing. release
attend the funeral services of a coworker shall
continued during the term of this Agreement.

3. The leave provided for in Paragraph a, b, and c,
above sha1l not be charged against the paraprofessional's
disability and emergency leave (sick leave).

The leave provided for in Paragraph 1-d, shall be
charged against the paraprofessional ' s dlsability and
emergency leave (sick leave) .
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I. Sick Leave ConversLon tlpon Retjrement or Death
(Effective September 7. 1952 )

Effect.ive retroactively to September !, 1991 upon
retlrement from the Springfield School Department, Cit.y of
Springfiel-d or death, dr employee irrespective of the
position held, shall be paid at the rate of $25.00 per day
for all slck leave aecrued by said employee at the time of
the employee's death while in the service of the City, or
ret.i-rement from munici;ial serwice. Such payment wi1] be
made in one lump sum, provided furt.her that in the evenL of
death, such sum would otherwise have been made payable t,o
the employees shall be paid t.o that. person whom such
employee has designated as his beneficiary on his municipal
life insurance policy, and, if none, then to his estate.

Employees who do not work a six hour daily schedule
will have their sick leave conversi-on benefit pro-rated
based on hours aetually worked.

$. LegaL or Business Day
Each paraprofessional ffi&y, upon written reguest and

with the advance approval of the Superintendent or his
designee, except in case of emergency in which ewenL t.he
approval of he Superintendent or his designee may be given
orally, be granLed two tz) days leave of absence wit.h pay
each school year for Iega1 or business matters which cannot
possibly be taken care of other than during school hours.
This time shall be charged against Lhe paraprofessionalrs
disability and emergency leave

K. HolLdays
Salary sha1l be based on t,he work year as defined in

Art.icle V.G, plus t.he following fourteen (.14) paid
holidays, namely,' Labor Day, Columbus Day, Veterans Day,
Thanksgiwing (2) days pay), Christmas Day (3 days pay), New
Year's Day, Martin Luther King Day, Washingtonts Bj-rthday,
Patriotts Day, Good Friday, and Memorial Day, plus any day
when schools are closed due to an emergency.
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L. Cont,inuouE Service

In interpreting the term 'rworked conLinuously'r :

a. the time
computed as time

an employee spends on sick leave shal1 be
worked.

b. An employee on sick leave without pay or an
employee on leave of absence without pdy, if said feave or
absence is approved by the Committee's agent shal-I not
break continuity of service within the meaning of rrworked
continuously'r but may connect such service before the leave
with service af ter t.he leave i.n computing continuous time.

c. Discharge or
continuous service.

resignation will break the chain of

ARTICIJE VII I
LEAVES OF ABSENCE UTITHOUT PAY

A, Maternity Leave
1. Prior to the expected birth of a child a femal_e

paraprofessional will notify the Superintendent of Schools,
in writing, except in case of emergency, whether or not the
paraprofessional will be returning to work, after the
period of medical disability; or will be requesting a leave
of absence without pay commencj-ng at the expiration of the
medical disability and measured from the date of
termination of pregnancy.

A paraprofessional who wishes
be granted leave without pay up to
date of termination of pregnancy.

childbearing
one (1) year

leave shal-1
from the

A paraprofessional on childbearing leave shall
entitled to return on September 1st or February 1st
the school- year within the leave period.

only be
during

2. A paraprofessional on maternity leave sha11 notify
the superintendent of schools of her intent to return at
any time during the one year period after the birth of the
child and sha1l be reinstated as soon as a vacancy for
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which she 1s qualified occurs as determined by the
Superintendent.

3. If a paraprofessional does not notify the
Superintendent, or his designee within the aforesai.d one
year period, of her intent,to return to duty to a vacancy,
her emplolrment will be terminated.

B. MiLit,ary Leave

Military Leave without pay shall be grranted to any
paraprofessional who is inducted or enlists in any branch
of the Armed Forces of the United States. Upon return from
such l-eave, a paraprofessi-onal sha1l be placed on the
salary schedule at the level which she would have achj-eved
had she remained act.ively employed in the system during t.he
period of hislher absence up to a maximum of four (4)
years.

C. Personal Need
Members of the bargaini.ng unit who have completed

three years of service may be granted an unpaid leave for
the following reasons: prolonged i11ness, needed rest,
necessities of the home, and professional improvement or
for any activity, in the judgment of the Superintendent,
which would benefit the Springfield School System. Leaves
of absenee granted when an employee is hired into a
position within the system or outside the system will be
limited to one (1) year,

D. Federation Leave

l-. A member of the bargaining unit who is elected a
ful1-time paid officer of the Massachusetts Federation of
the American Federation of Teachers shaI1, upon proper
application, be granted an unpaid leave of absence for one
(1) school year.

2. A member of the bargaining unit who is employed to
assist the Federation in discharging its duties as the
exclusive bargaining representative of the
paraprofessionals covered by this Agreement shal1, upon
proper application, be granted an unpaid leave of absence
for one (1) school year.
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g. tlailater,aac,e of Rigb.ts
A11 benefits to which a paraprofessional was entitled

to at the time their leave of absence under this Article
commenced, incl-udingr unused accumulated disability and
emergency leave, shall be restored to him/her upon return,
and he/she will be assigned to the same position whlch
he/she held at the ti-me sai-d leave commenced if avail-abl-e;
orr if not, to the next avail-able substantlally equi-valent
position

E. Reqrrests for Leawe

A11 requests for l-eave under this Artic1e, shall- be
made through a person's principal or immediate supervisor
to the Superi-ntendent of Schools or hls designee.

ARTICLE TX
ERINGE BENEFITS

A. Grot4t [r,surar,ce ar.d Eealth lasuraace

1. The Schoo1 Commj-ttee agrees that whatever group
insurance is adopted by the City of Springfield for al-I its
municipal employees shall- be availabl-e to members of the
bargaini-ng unit and the Union agrees to the health
insurance plan implemented on April L, 2005. Further the
Union agrees to endorse and support any effort to transfer
employees' health insurance to the Commonwealth's Group
fnsurance Commission. The Union al-so agrees to dismiss
with prejudice any existing c1aim and to waj-ve and forgo
any other potentlal claim, gri-evance, arbitration, or
appeal regarding the change in health insurance benefits
implemented April L, 2005.

2. Health fnsurance payments shall be deducted from
the 22 fuII pay periods each year.

B. Pea,sioa and Retj.res,,,ent
The parties agree that all provisions of the Municipal

Employees Pension PIan of the City of Springfield shall- be
made a part of this Agreement. Deductions shall be made in
accordance with the School Committee vote of November 30,
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l-995. "Regular compensation for paraprofessionals should
include vacation time, working lunch/breakfast duty,
working as a substitute teacher, working extra days and
other direct financial (monetary) compensation not
explicitly excluded by Chapter 32 Section 1. Excluded
categories would include bonuses, overtime, severanc€ pay,
compensation for unused sick leave and any retirement
incentives or pa).ments. tt

The School Cornmittee and/or City will provide free of
charge to every bargaining unit member a booklet explaining
the r.etirement system.

C. Tax SheTtered ArtnuLty

Members of the bargaining unit are allowed to avail
themselves of the tax sheltered annuity program.

D. Wotkers Compeasatioa
Paraprofessionals shal1 be included under the

provisions of the Workers CompensaLion Law.

ARTICIJE X
ACADEMIC FREEDOM

The private and personal life of any paraprofessional
is not within the approprJ-ate concern or attention of the
School Committee except as it may reflect adversely on the
paraprofessional I s responsibilities and relationships wlth
the students, parents and the conrnunity. Adverse actions of
the School Committee on this issue sha1l be subject to the
Grievance Procedure.

ARTICIJE XI
IN-SERVICE TRAINING

The Springfield Public Schools will provide a twenty
(20) hour, after regular school hours, orientation and
training program to eligible Paraprofessionals.
Paraprofessi-onals who are eI1gib1e to participate will
be paid at their regular contract hourly rate for

A
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their participation in this program.
Paraprofessional-s eligible to participate are as
follows:

L

Z

3

Paraprofessionals hired prior
be eligible to participate in
are available.

to April 16, 1998 may
the program if funds

Paraprofessional-s hired between April L6, 1998 and
March 28, 2000 may voluntarily participate in the
program.

Paraprofessional-s hired after March 28, 2000 must,
as a condition of employment, participate in the
t.wenty, (20) hour, training program.

Coordination and scheduling of the training program
will be the responsibility of the Director of Professional
Development working in consultat.ion with the President of
the Paraprofessional Union and the Executive Director of
Human Servi-ces.

B. The School Commit.tee of the Cit.y of Springf ield
shall- as the Schoo1 Committee requi-res, continue to provide
in-service training programs necessitated by classroom
changes or the changing needs of the City of Springfield.

ItThere will be only one person assigned by the
Superintendent to work and to coordj-nate with the
Federation President or her designee concerning
professional- development days. Any paraprofessional
performing additional duties rel-ated to paraprofessional-
workshops, when said duties are approved in advance, shoul-d
receive additional pay, at the personts hourly rate."

The paraprofessional-s through their Union
representative shalI have input into p1ace, time within the
workday, and topics for in-service training.

To the extent room is availabl-e within the specific
courses offered, dfly member of the bargaining unit will- be
allowed to avail- themselves of the offered program. Notices
of the availabl-e programs will be sent to the Federation.
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Unit members who serve in the T,icensed Practical Nurse
classification shal1 be entitled to reimbursement of up to
$l-50.00 of cont,inuing education credit each year, provided
such courses are approved in advance by an appropriate
admi-nistrator. License renewals shall not be reimbursed
under the provisions of this agreement.

At negotiations the Superintendent and Union Committee
discussed the need to provide C.P.R. and nonvj-olent
restraint training to members of the unlt.

C. The Springfield Public Schools will continue to
provide a thirty-hour, after regular school hours, in-
service training program to eligible Paraprofessionals.
Paraprofessionals who are eligible to participate shal1 be
paid their hourly rate for lheir participation, upon
successful completion of the thirty-hour training program.

Yearg 0 through 5 (eay Tier 1-) eligible highly
qualified paraprofessionals upon successful completion of
the approved thirty-hour training program will move to Pay
Tier 2 aL the start of the next school year, but years of
service will remain the same.

Onee you move to Pay Tier 2, you will remain at this
rate for three years before being eligible to participate
in another thirty-hour training program to move to Pay
Tier 3.

Years 5 through 10 (Pay Tier 2) eligible highly
qualified paraprofessionaLs upon successful completion of
the approved thirty-hour training program will be eligible
to move to Pay Tier 3 at the start of the next. school year,
but years of service will remain the same.

Eligible highly gualified paraprofessionals upon
successful completion of the approved Ehirty-hour trai-ning
program will move to Pay Tier 3, and will rernain there for
three years before being eligible to receive the 91,000.00
increase whieh will be added to your base pay.

Yeare 11+ (Pay Tier 3) eligible highly gualified
paraprofessionals upon successful cornpletion of the
approved thirty-hour training program will receive t.he
$1,000.00 increase at the start of the next school year,
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paraprofessional sha11 also have t.he right to make a
written reply which shal1 be attached to the report.

4. A copy of each evaluation report shall be filed in
the paraprofessional's personnel file and a copy provided
to the employee upon request.

5. An unsatisfactory evaluation may be grieved, but
only on the grounds of bad faith or dj-scriminatlon.

6. Upon request of a paraprofessional, all material of
a derogatory nature sha1l be removed from the
paraprofessional's personnel folder after a period of three
years.

7. After ten (10) years of continuous service a
paraprofessional will be evaluated once every two years.
Such aides who were hired in an odd year sha1l be evaluated
in odd years, normally 1n March of such year. Those hired
in even years will be evaluated in even years, normally in
March. Effective March of 1994 even year employees shall be
evaluated and the system outlined above shall be in force
from there on.

B. Rating and, Dl.seriml"natory Action
The paraprofessional will be notified 1n advance in

writing of the purpose of a meeting wlth an administrator
in cases where an evaluation and/or disciplinary action is
contemplated, and sha11 be entitled to hawe Federation
representation.

C. PersonneJ, ^FiJ.es
1-. Personnel files shaIl be maintained under the

fol lowing circumstances :

a. No material derogatory or commendatory to a
paraprofessional's conduct, service, character or
personality shal1 be placed in the files unless the
paraprofessional is sent a dated copy at the same
time

The paraprofessional shall have the right to submit
a response to the statement. The paraprofessional's
answer sha11 also be included in the fi1e.

b
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Upon writLen
given access

1. No paraprofessional
1oss, damage or destruction

requesL, a paraprofessional sha11 be
to his file wit.hout. delay.

d. Upon receipt of a wriLLen requesL, the
paraprofessional- sha11 be furnished a reproduction
of any material in his file.

Facilities sha]l be made available for the
paraprofessional to make photocopies of such
contents and records, except in circumstances
beyond the control of administration.

2. Official grievances filed by a paraprofessional , or
the Federation under the Grievance procedure, Article XVIlI
of this Agreement, sha1l not be placed in the personnel
file of the paraprofessionals,' nor sha1l such grievance
become a part of any other file or record which is utilized
in the promot.ion process,' nor sha11 it. be used 1n any
recommendation for job placement.

ARTICLE XIII
PARAPROFESS IONAL PROTECTION

A. Assistance in Assault Cases
1. The Principal sha11 report all cases of assault

suffered by paraprofessionals in connection with their
employment, to the Superintendent of Schools or his
designee.

2, Whenever it. is alleged that. a paraprofessional has
assaulted a person or that a person has assaulted a
paraprofessional, the Principal and the Superintendent.
shall conduct an investigation of the incident. The
Superintendent shafl comply with any reasonable request
from the paraprofessional for relevant information in the
Committeers possession not privileged under t.he 1aw
concerning t.he person or persons involved.

B. Danage ot Loss of Property

e

shall be held responsible for
of school property or

35



children's
is not the

property, when such loss, damage or dest.ruction
fault of the paraprofessional.

2, A paraprofessj-onal shal1 report in writ,j-ng to the
principal any 1oss, damage or destruction immediately upon
becoming aware of such loss, damage or desLruction of
school property.

3. The School Committee shal1 reimburse a
paraprofessional for:

a. Any clothing or other personal property damaged
or dest.royed as .the result of an assauLt suf fered
in t.he course of his employment; and

b. The cost of any medical, surgical or hospit.al
services (over and above the amount of any
insurance reimbursemenL and Workers CompensaLion
received by said paraprofessionali incurred as
the resul-t of any assaul-t suffered in the course
of his employment.

C. Zndemnificat,Lon of ParaprofessLonals
The School Committee, sha11, out of any funds

appropriated for the purpose of this section, which
appropriates for general school purposes, indemnify any
paraprofessional in the employ of its school department for
expenses or damages sustained by him/her by reason of an
actton or claim against them arising out.of their
negligence or other act of theirs resulting in accidental
bodily injury Lo or death of any such person or in
accidenLal damage to or dest,rucLion of property, while
acti-ng ln such capacity, and may indemnify such person j-n
its employ for expenses or damages sustained by them by
reason of an action or claim against them arising out of
any other acts done by him/her while in such capaclty,.
provided, in either case, that such person was not at the
tlme t.he cause of action or claim arising while acting
within the scope of their employment; and provided,
further, that the defense or settlemenL of any action or
claim for which indemnification is sought under this
section shall have been made by the City Solicitor, town
counseL or lega1 counsel for the district upon request of
the School Committee or if the town has no town counsel or
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the distri-ct has no 1ega1 counsel, by an att,orney employed
for the purpose by the School Committee or if such
solicitor or counsel upon such request or such attorney
upon such employment fails or refuses to defend such action
or c1aim, by an attorney employed by such person.

ARTICI.,E XIV
FEDERATION RIGHTS AIVD RESPONSIBIIJITIES

A. Federat,ion Representat,ion, Negotiation, Business and
Meet,ings

1. Meeting with the Superintendent or his designee

A committee of not more than five Federation
represenLatives shalI meet once every two months (five (5)
times a school year) with the Superint.endent of Schools or
his designee to discuss issues of mutual concern. One of
these issues shall be the paraprofessional in-service
Lralning program. By these meetings, the paraprofessionals
sha1l have input into the pIace, time within the work day,
and topics for the in-service training program. The parties
have agreed to further discuss professional development
days commencing .Tanuary 2002, and 1f mutually agreed to by
September, 20A2, we will reopen negotiations to discuss the
contract language on Professional Development days for
2002-2003.

2. Representation at Meetings: Federation Business
The President of the Local or hj-s/her designee(s) may be
granted time off with pay for the purpose of representing
the paraprofessionals before Iocal, state and nat.ional
organizations if, in the opinion of the Superintendent,
such attendance would be beneficial to the Springfield
Public Schools. The Lotal number of days used for this
purpose shall not exceed fifteen (15) days.

The Committee agrees that it shall release the
PresidenL of the Local with fuIl pay for up to two days per
week t.o conduct union business as needed. The
Superintendent, oy his designee, mdy grant additional days
to the President at his/her sole discretion.
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3. fnformation

a. The Committee shall make available to the
Federation, upon its reasonable request, alI
records relevanL to negotiations, or necessary for
the proper enforcement of t.his Agreement.

b. Names and addresses of newly employed
paraprofessionals shal1 be provided to the
Federation following t,heir election by the Schoo1
Commi-ttee.

c. A copy of the Rules and Regulations of the
Springfield School CommiLtee shall be provided to
lhe Federation.

d. A copy of the agenda for al1 regular School
Committee meetings shall be sent to the official
Federation RepresenLative to the Committee meetings
at least twenty-four hours prior to the meeting.
The Federation Representative sha11 be advised as
soon ae possible of all speeial meetings of the
School CommiEtee open to the public.

e. A copy of the official minutes of all public Schoo1
Committee meetj-ngs, and all other non-confidential
maLerials whlch are relevant to t,his AgreemenL,
sha1l be made available to the official Federation
Representatj-ve after approval by the School-
Committee.

f. Weekly Reports

The Federation shall be notified by belng gent a
copy of the weekly report of all actj-ons on
Paraprofessionals which includes: recalls via new
assignment.s, transfers, resignation and
retirements.

4. Existing Laws and ReguLations Preserved

a. The rights and benefiLs of persons provlded herein
are in addition to those provided by City, State, or
Federal l-raw, Rul-e or ReguJ.ations.
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b. This Agreement constitutes School Committee policy
for the term of said Agreement, and the School Committee
shall carry out the commitments contained herein and find
them in full force and effect as School- Committee policy.
The Committee sha1l amend its regulations and take such
other action as may be necessary in order to give fu11
force and effect to the provisions of this Agreement.

5. Protection of Individual and Group Rights

a. Nothing contained herein sha11 be construed to
prevent any person from informal-1y discussing any dispute
with his immediate superior or processing a grievance on
his own behal-f in accordance with the Grievance Procedure.

b. Nothing contained herein shall be construed to
permit any organization other than the Federation to
participate in the processing of a grievance.

6, Duplication of Agreement

The Committee agrees to continue duplicating (copying)
the paraprofessional Contract during the 11fe of this
Agreement and to provide an adequate number of copies to
the Federation for the distribution to the bargai-ning
uni-t 's membership.

Federation Activity at Ehe Sehool LeveZ (BuiTding
Represen tatives )

1. Recognition by the Principal (Building
Representatives )

The Principal shaII recognize the Federation Building
Representative as the official- representative of the
Federation in the school.

2. Distribution of Materials

B

The Federation shall have the right.
Federation related materials in the mail
paraprofessional employees .

to place
boxes of
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3. Bulletin Boards

a The Federation shal} be provided a clearly
desi-gnated Federation bulletin board of no less than
nine (9) square feet for the purpose of posting
Federation related notices and other materials. Such
space shall be provi-ded in each building and the
School Department office for the exclusive use of
the Federation.

b. A11 bulletins pertaining to paraprofessionals and
all bulLetins pertaining to all personnel in the
School system sha11 be posted on the Federation
Bulletin board.

4. School meetings

Before the opening of, during lunch time and after the
elose of school on school days, the Federation shall have
the right to use designated areas in the school building
for meetings of paraprofessionals, provj.ded there j.s no
lnterferenee with any activities. The use of such
designated areas shal1 be arranged with the PrJ-ncipa] in
advance. All requests for building use shalL conform to
School Committee Rules and Regulations provlded, however,
that there shall be no cost to the Federation for such
meetings if no overtime custodial cost is involved. Any
overtime cost for custodial services shal1 be the
responsibility of the Federation.

5. Schoo] Visitatibn by Authorized Federation
Representative

For the neeessary purpose of investigating one or more
grievances during the school day, the Superintendent shal,l
authorize a Federation representative Lo be absent from his
duties, without pay, to visit the involved schools.
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rESS

AIITHORIZATION FOR PAYROLL DEDUCTIONS

(Name of Employee)

To: SPRINGFIELD SCHOOL COMMITTEE

authorize you to deduct Federation dues from my earnings in twenty-two
(221 equal installments. This amount shall be paid to the Treasurer of the
Springfield Federation of Paraprofessionals, Local 4098 and represents
payment of my union dues.

These deductions may be terminated at any time by me, by giving
you sixty (60) days written notice in advance or upon termination of my
employment.

(Employee's Name)

By:

ARTICE XV
DEDUCTTONS

2. The amount of dues will be certified to the School
Committee from time to time by the Treasurer of Local 4098
or by his duly authorized agent, the amounL of dues being
uniform by category for all members of Loca1 4098.

3. An authorization by an employee for deduction of
Federation dues is revocable upon sixty (50) days written
notice to the Springfield Federation of Paraprofessionals
and the Springfield School- Committee or upon termination of
employment. When an employee is hired a dues deduction card
will be provided to them in their lnitial employment
package.

B. Other Deductions

The School Committee shal1 provide that, whenever,
duly authorized by any member of the bargaining unit on a
form or forms approved by the Committee, payroll deductions
on behalf of such paraprofessional sha11 be made every pay
day and transmitted in accordance with such form or forms
for any or all of the following purposes:

t_
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Purchase of United StaLes Savings Bonds
Donations to Pioneer Valley United Way
Premiums under group incorne proteetion, life
ingurance and loss of senses insurance for the
benefit of the employees in the bargaining unit.
Premiums under City of Springfield Employeesr Group
Insurance Program
Payment to Springfield Teachers' Credit Union and
Premiums under any tax-sheltered annuity contract

purchased for the paraprofessional by the Committee.

ARTICIJE XVI
SI'MMER SCHOOL

The School Committee and the Federation recognizes
that the summer school programs, including any projects
financed by Federal or State funds, ffiaY vary substantially
from year to year, may offer the opportunity for
experimentation, and may call for flexi-bilit.y in approach.

A. Appointmente

l-. Following the determination by the School Committee
of the summer programs for the year, the positions to be
filled for each program, including any Federal program in a
parochial school, shal1 be posted in every school including
parochial schooLs involved not later than April L5th;
exeept, however,'that notj.ces of positions in projecLs
financed by Federal funds shall be posted as. soon as
possible. Notices of summer positions shall be posted in
every school for fifteen (1-5) calendar days exclusive of
vacation.

2. No paraprofessional posiLion in the summer school
program shall be filled by a person not covered by this
Agreement if there ls an equally qualified applicanE. for
such a positi-on who is so covered.

3. In assigning summer school paraprofessional
positions, preference shaLl be given Eo qualified
applj-cants for the position which corresponds to the
appli.cantrs regular day school assignment.

l_

2
3

4

5

6
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B. Applications
1. Each paraprofessional desiring a position in a

summer school program shal1 file her application in writing
with the Superintendent of Schools or his designee on or
before the closing date of the posting.

2. The Superintendent of Schools or his designee shal1
notify each applicant as Lo the reception and disposition
of his application.

ARTICLE XVII
ADUL,T EDUCATION

A. AppTications
Any paraprofessional who wishes to work as a

paraprofessional i-n evening school the following school-
year, will submit his request on the appropriate form by
April 15th.

B. Appointments
In filling positions for Adult Education Programs,

each applicant's competence and experience wj-l1 be
considered. No paraprofessional position in the Adult
Education programs shaLl be filled by an applicant noL
covered by this Agreement 1f there is an equally qualified
applicant for such.a position who is so covered.

ARTICI,E XVITI
GRTEVA}ICE PROCEDURE

The prompt, i-nformal and confidential adjustment and
settlement of grievances is encouraged and Lherefore the
foll-owing procedure to accomplish these purposes is hereby
est.ablished.

A Definitions
1. A grievance is a claim by an employee that there

been a violation, misinterpretation, or misapplication
the terms of t.his Agreement or violation of the Handbook

has
of
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for Teachers Aides, Early childhood through Grade a2, of
the School CommiLtee-

2. As used in t.hiS Article, the term t'employee" means

(1) an individual employee, (2) a group of employees having
the same grievance, or (3) the Federatlon'

B. General Ptovisions

1. Members of the bargaj-ning unil as def ined in
Article r of this Agreement shal1 not serve as employer
representatives in any formal steps of the Grievance
Procedure.

2. Any grievance as defined in A, above must be
presenLed for disposition through the Grlevance Procedure
wilhin fifteen (15) days of Lhe occurrence of the grlevance
or the first knowledge of its occurrence, whichever is
later.

3. Failure at any step of the Grievance Procedure to
appeal within the specified time limits sha1I be considered
acceptance by the employee of the decision rendered.

4. Failure at any step of the Grievance Procedure Lo
communicaLe a decision within the specified time limits
sha11 permit the employee to proceed to the next step.

5. Time limits at any st.ep may be extended by mutual
agreement.

6. all written communj-cations, documents and records
relating to any grievance will not become a part of the
employee's personnel file

7. Conferences with employees, necessary for
processing grj.evances, sha11 be scheduled so that they do
not interfere with the duties and responsibj-lities of the
employee.

. 8. The Federation sha1l have t,he right t,o iniLiate a
grievance at any appropriate step of the Grievance
Procedure.
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complaint. The aggrieved employee and the appropriate
Federat,ion representative shall be given at least two (2)
school days notice of the conference and an opportunity to
be heard.

Notice of
administrators
the conference

the conference sha1l also be given to the
j-nvolved at STEP 2, who may be present at
and state their views.

The Superintendent shalI communicate his decision in
writing together with the supporting reasons, to the
employee and the Federation within ten (10) school days
af ter recej.ving the appeal.

The administrators present at the
also recej-ve a copy of any decision at

conference sha11
this Ieve1.

rf the
STEP 3, the
refered to
arbitration
procedures,

The Arbitrator sha11 hawe
make any award which requires
prohibited by 1aw or which is
provisions of this Agreement.

STEP 4 - Arbitration

grievance is not satisfactorily resolved at
Federation may request t.hat the grievance be
the American ArbiLratlon Association for
in accordance with its administrat.ive
practices and ruIes.

Notice of intention to request arbitration must be in
writing, addressed to the School Committee, and submission
to the American Arbitration Association must be made not
]ater than thirty (30) days following the superintendent's
written decision in StEp 3 ABOVE

The Arbitrator shaLl issue his award not later thanthirty {30) days from the d.ate of the close of the hearings
or, if oral hearings have been waived, then from the dateof transmi.tting t.he final statements and proofs to t,hearbitrator. The arbitrator's award sha11 be in writ.ing andsha1l set forth the arbitrator's opinion and conclusion onthe issues submitted.

no power or authorit.y t,o
the commissi-on of an act
inconsistent with the

47



The decision of
the Schoo] Committee,
paraprofess ional .

Fees
equally bY

the Arbitrator sha11 be binding upon
the Federation and the aggrieved

andexpensesofthearbitrat'orshallbeshared
the School Committee and the FederaLion'

The Committee agrees that it will apply all
substantially similar situations the decision of an

arbitrator sustaining a grievance, and the Federation
agrees that it will not bring or continue, and Lhat it wiI1
.rot represent any employee i-n any grievance which is
substantially similar to a grievance denied by the decision
of an arbitrator.

ARTICLE XIX
COMPENSATION

A. Basic Salary Schedule
The salaries of the members of the bargaining unit are

set forth in Appendix A, which is attached to and made a
part of this Agreement. As of July 1-, 2005, Steps t, 2, 3

will be implemented per the atLached salary schedule which
eliminates longevity, steps and vacation, provided that no
employee wi]1 receive less for the first year (July t, 2005
- June 30, 2006) Lhan he or she would have received under
the prior rates including longevity, steps and vacation.

Any Unit D member hired will be paid their contractual
hourly rate accordj-ng Lo years of service in Springfield.

Springfield Federation of Paraprofessionals/ I,oca1
4098 agrees to dismi-ss with prejudice any existing claim
and waive and forego any other potential cl-aim, gri-evance,
or appeal regarding negotiat,ed wage/step increases from
prior collective bargaining agreements.

B. Other Payments
1. Any paraprofessional required to work during the

school year, beyond the established work day but. less than
40 hours shall be compensated at Ehe hourly rate.
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2. Paraprofessionals who serve as j-nst.ructors to
either Teachers or Paraprofessionals for a fuII day on
Professional Development Day will receive a flat rate of
one-hundred-and-flfty dollars (150. 00) plus their regular
daily rate.

3. Paraprofessionals who serve as instructors to other
Paras for orientation and training shal1 receive a flat
rate of twenty-five dollars t$25.00) per hour plus their
regular/hourly rate.

4. Assignments of t.his nature must be approved in
advance by the Superintendent or his designee.

5. Paraprofessionals who serve aB instructors to other
Paraprofessionals for orientation and training shall be
compensated for preparation time necessary to prepare for
the course. Compensation will not exceed one half (1,/2)
hour for each hour of instruction time.

6. Upon ratlficaLion Health Assistant.s (],PN's) wi]1
receive training and perform hearing and vlsion testing as
part of their normal duties.

C. SaLary Palnaent
Itinerant paraprofessionals may designate a school to

which their checks will be delivered or t.hey rray have their
checks held at the City Treasurer's Office.

D. Rebl-rement, ALTowance
rf an employee notifies the Committee in writing

twelve t12) months prior to his retirement, of his
intention to retire at a date at, least twelve GZ1 months
from the dat.e of such notificat5-on, and if such
paraprofessional will have been an employee for twenty (20)
years at Lhe time of his retj-rement, such employee shaII,
during the last twelve (12) months of his employment be
compensated at the maximum rate established with his wage
classifleati-on bracket in effect at the time of such
notification; provided that such paraprofessional has been,
at the time of such noEification, within his current
classification for at least, two (2) years immediately
preceding the date of such notification.
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E. Required Aetivities Before and/or Af t'er t'he Regular
School Year

Any paraprofessional required to work before and/or
following the school Year shall be compensated at the same

rate as received during the school year. In the event that
t.he work dry, under this section is less than six and one

half (6-L/2j hort" the paraprofessional will be compensated
on a computation of their hourly rat,e.

F. MiTeage ATTowance
Members of this unit whose use of a personal car for

school busj-ness is approwed by the school committee shal1
be reimbursed for the use of said car at the rate of .30
cents per mi1e. Plus if a greater amount is given themajority of schooL Department employees - automatic
i-ncrease to that per mile rate. Record of mileage shall besubmitted monthly on form provided by the school
Department.

e. PupiJ. Transport
No member of the paraprofessionaL

required to transport pupils in private

- Thls Agreement may bevoluntary written consent ,

manner whatsoever.

H. Signing Bonus 06/OZ
fn lieu of any retroactivity for unit members who havebeen denied raises in the last cor-lective bargainingagreement, a one-time signing bonus of $soo will be givento current members hired on or before September l, 2005.

ARTfCITE XX
AIUENDIdENT

unit sha1l be
vehicles.

the parties until
the Committee and

amended only by the mutual andof the parties and by no o,ther

ir
the

No amendment shall be binding uponhas 
-been duly executed in writing byFederation.
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ARTICLE XXI
SAVING CLAUSE

If any provision of t.his Agreement is or shall at any
time be contrary to law, then such provision shall not be
applied or performed or enforced, except to the extent
plimitted by Iaw and su6stitute acLion sha1I be subject to
ipp=opriate consultation and negot'iaLion between the School
Committee and the Federation.

In the event that any provision of the Agreement is or
shal1 be contrary to 1aw, all other provisions of this
Agreement shaIl continue in effect.

ARTICI.,E XXII
RESOLUTION OF DIFFERENCES OF PEAEEFUL MEAI{S

During the term of this Agreement, the Federation
shal-l not cause or sponsor and no paraprofessional employee
shaI1 cause or participate in any strike or work stoppage.
Employees who participate ln any such act may be
discipllned or discharged without recourse to arbitration,
provided, however, thaE the question of their participation
sha1l itself be subject to Ehe grievance and arbitratj-on
procedure.

ARTICIE XXIII
DURATION

The provisions of this contract are effect,ive as
mentioned and are in fu11 force and effect from July l,
2005 to r.fune 30, 2008

rt is understood and agreed by the parties that.chapter 65G of the Acts of 19g9, commonly known as the cityof springfield Financial structure-Reorganization, isincorporated and made part of this agrelment and that thisagreement is subject to its provisions.
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Dated t.his '*i'll'16aY of

SIGNED:

The SCHOOL COMMITTEE of
;;; -itY ot sPrinsfield

fr,rr ur t zool .

Springfield. Federation of

PuruPiofessionals' LocaI

4098

-,4

C A R UtFr

MAYOR

CHIEF NAN AL OF

IN PROPER FORM AND PROPERLY
EXECUTED

l) &'.o"''/*-*
EXECUTIVE DIRECTOR,
SPRTNGFIELD FINANCE BOARD

RI DENT OF SCHOOLS

BY

AS IATE C TY SO CITOR
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APPENDTX A
TEACHER AIDES

YEARS OF SERVICE:

NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS
BACHELORS

Effective Jgly 1, 2006 (2.0%)

YEARS OF SERVICE:
NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS
BACHELORS

EfFective Julv 1. 2007 (2.0ols)

YEARS OF SERVICE:
NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS.
BACHELORS

TEACHER AIDES

0g-10
13.22

13.50
13.75

06-10
13.48

13.77
M,A3

06-10
13.76

14.05
14.31

0-5
12.24

1234
12.40

0-5
12.44

12.55
12.65

0-5
12.7A

12.80
12,9A

L1 +

14.02

15.00
15.25

11 +

14.30

15.30
15.56

11 ,t
14.59

15.61
15.87
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APPEIIDIX A
LPN, HEAI,TH ASSISTANTS, ASSISTANT TEACHERS

Effective July 1, 2005
YEARS OF SERVICE
NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS
BACHELORS

Effective July 1, 2006 (2.0%)
YEARS OF SERVICE
NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS
BACHELORS

Effective July 1 ,200T e.A%)
YEARS OF SERVICE
NO CREDITS
60 CREDITS OR HIGHLY
QUALIFIED STATUS
BACHELORS

0-5
18.80

'19.00

19.2A

0-5
19.18

19.38
19.58

0-5
19.56

19.77
19.98

06-10
20.40

20.55
20.70

06-10
20.81

20.96
21.11

06-1 0
21.23

21.39
21.54

11 +

20.75

20.90
21.05

11 +

21.17

21.32
21.47

11 +
21.59

21.75
21.91
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APPEIIDIX A
OTIPT ASSISTAIflTS

Effective July 1, 2005
YEARS OF SERVICE 0-5

20.25

Effective July 1, 2006 (2.0o/o\
YEARS OF SERVICE O-5

20.66

6-10
21.38

6-10
21.81

6-10
22.25

11+
22.50

11+
22.95

11+
23.42

Effective July 1 ,2007 (2.0%)
YEARS OF SERVICE O-5

21.07
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PARAPROFESSIONAI,S' CALENDAR

Calendar of DaYS

Regular Schooi DaYs

Convocation DaY
Professional Dev. days (currently before school year starts

SL]BTOTAL

Fourteen additional days pay for the following:
Labor Day
Columbus DaY
Veteran's DaY
Thanksgiving Day (and the next day)
Christmas Day (and 2 additional days for Christmas week)

New Year's Day
Martin Luther King Day
President's Day
Patriot's Day
Good Friday
Memorial Day

Total days to be paid within school year

This is the total number of days that paraprofessionals will be paid. Vacation
days and snow days will no ionger be paid as separate days above the 198 days.

180
1

3

184

I
I
1

)
3

1

1

1

1

1

1

198
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SIDE LErTERS OF AGREEMEIilr

A.Duringthe2o00-2o0l.schoolyeart'heSchoolCommitteewj.ll
sponsor one til--pilot under graduale leve1 course at a local

eollege or university for up to twent'y-five (25)

Paraprofessionals interest'ea it' attending Lhe course '

This course wirl be serected by t.he superintendenL, after

consult.ation with the Director of piofessional DevelopmenL'

working in "oof.ration 
with the President of the

paraprof.ssionll union and the Executive Director of Human

Resources.

SelectionofParaprofessionalstoparticipateinthe
program will be at the sole discretion of Lhe superinlendent or
his/her designee.

The course given will be worth two or three college level
eredits. The p.=ii"ipating Paraprofessj-ona}s w111 be required to
pay for the cost of books and/or related application fees. The

awarding of credit for participation in the course will be the
sole responsibility of the college or university and may require
the Paraprofessional to pay required college fees.

B. 1. Paraprofessionals who serve as instructors to either
Teachers or Paraprofessionals for a ful1 day on Professional
Development Days w111 receive a flal rate of one-hundred-and
fifty dollars (150.00) plus their regular daily rate.

2. Paraprofessionals who serve as instructors to other
Paras for orientation and training sha1I receive a flat rate of
twenty-five dollars ($25.00) per hour plub their regular/hourly
rate.

3, All assignments of this nature must be approved in
advance by the Superintendent or his designee.

c. ?hese side letters of agreement are by and between the
Springfield School Committee (hereinafter called ,,The
Committee") and the Sprlngfield Federation of paraprofessi-onals,
L,oca1 4098, American Federation of Teachers, AFL-CfO(hereinafter caIIed "The Union,,) and contains the following
understandings and/or agreements relative to a collective
Bargaining Agreement recently agreed to and due to explre on
August 31, 2AL2.

5B



At negotiations the superint.endent and the union discussed ways

toassurethatwherepossible],.P.N.'sshouldbeabletoperform
their health related buties as Lheir primary responsibility' It

wastheSuperintendent'sintention,workingwithandthroughthe
various school principals; to administrat'iveIy review the usage

ofl,.P.N.,Sand-theirassignmentstomaximizetheefficiencyof
their hearth rerat.ed. dutieJ. The parties underst.ood this in no

wayrestrictedtheCommitteetromassigningdutiestoL.P'N..s
as it and its agents deem appropriate'
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